The profile of the TD
A good TD combines four interrelated types of competency:

Personality

* Recognition/acceptance by the national football stakeholders;

e Leadership skills (decision-making, planning, self-learning);

e Recognition as a credible role model for coaches and coach educators;

e Communication skills that enable him/her to convince the key football
stakeholders of the quality of his/her projects.

Knowledge

e Wide knowledge of football at all levels;
e Theory of learning;

e Training and coaching;

e Talent identification and education;

e Management (recruitment, finance);

e Football history of the country.

Skills

e Analytical skills (concerning both the game and the football
environment in general);

e Ability to define and develop a strategy and projects;

e Organisational capacities that enable the implementation of a
complex set of programmes nationwide;

e Managerial skills enabling him/her to coordinate, motivate and
supervise the technical staff;

e Communication and reporting skills.

Experience

e Experience as a football player
(not necessarily at the highest national level);

e Experience as a coach and a coach educator;

e Experience as a group leader;

* Relevant football and sports glialifiéations (e.g. national or
international coaching licence, university degree in relevant field).




